CIVIL AND LOCAL GOVERNMENT STAFF ASSOCIATION, GHANA (CLOGSAG)

MEMBERSHIP AND BENEFITS
INTRODUCTION

The Civil and Local Government Staff Association, Ghana (CLOGSAG) exists as a legal entity registered with the Registrar General’s Department\Authority.  It is registered as a Trade Union with the Labour Department of the Ministry of Employment and Labour Relations.

CLOGSAG holds the Collective Bargaining Certificate (CBC) for both the staff of Civil Service and the Local Government Service.
As noted in both the 1992 Constitution of Ghana and the Labour Act 2003 (Act 651) “all persons shall have the right to freedom of association which shall include freedom to form or join trade unions or other associations, national and international, for the protection of their interest”.

Every worker has a right to form or join a trade union of his choice for the promotion and protection of his economic and social interests”.

The Labour Act, 2003 (Act 651) also emphasizes the right of every worker to form or join a union of his choice in order to protect his social and economic interests.

Thus, joining CLOGSAG - the dominant Association in the Civil Service - is the right thing to do.

BENEFITS

As a member of CLOGSAG you could have access to the following:

a. As the mouth piece of civil servants, CLOGSAG has membership on Civil Service Council and disciplinary committees set up to investigate grievances and complaints;

b. CLOGSAG holds the bargaining certificate and negotiates salaries and other Conditions of Service for civil servants;

c. To cultivate the habit of saving for the future, CLOGSAG has set up CLOGSAG FUND.   Even though the members are to save for the future, the Scheme allows for partial withdrawal without any charges or interest on amounts withdrawn;

d. Encourages members to get involved in CLOGSAG activities through CLOGSAG Activists Awards that are given on regional basis, during May Day celebrations.

e. CLOGSAG offers various loans in the form of 

· CLOGSAG WELFARE LOAN

· CLOGSAG INSTANT LOAN

After a member has contributed to the CLOGSAG Fund and paid dues for, at least, one year;

f. CLOGSAG Welfare Shop offers constituents access to home appliances and the facility to purchase items on hire purchase;

g. CLOGSAG Polyclinic is a facility to offer prompt medical care to workers at the Ministries;

h. The Pempamsie Hotel situated at the 2nd Ridge Cape Coast is the bona fide property of CLOGSAG.  It gives lower rates for rent to CLOGSAG members. 

These facilities are available at the national level.  Regional Savings Schemes also exist in the regions to provide assistance to its members.

THE CIVIL SERVANT AND POLITICS

The Civil Servant works directly with Government in executing its mandate.  He serves as a buffer between the people and the Government.  To be civil connotes being polite, courteous, well mannered, decent, affable, gentlemanly or ladylike among others.

Therefore, the civil servant is expected to execute his functions without any form of discrimination.

What is politics? 
Politics is the set of activities that are associated with making decisions in groups or other forms of power relations between individuals, such as the distribution of resources. Politics is multifaceted.

For the purpose of this presentation, the discussions would be centred around “partisan politics” that revolves around parties.

The vital question here is 

SHOULD THE CIVIL SERVANT BE INVOLVED IN ANY FORM OF PARTISAN POLITICS?

The answer is simply, NO! 

The next following question is - WHY NOT?

There are several reasons why the Civil Servant should not engage in politics, namely:

1. the 19992 Constitution for the Republic of Ghana clearly states that “ a person shall not be eligible to be a member of Parliament if he is ……. A member of the civil service…..(Article 94(3));
2. the Supreme Court ruling on whether a civil servant or a staff of the local Government Service could partake in party politics also does not support a civil servant engaging in party politics;
3. the Code of ethics for civil servants also frowns on civil servants engaging in party politics;

4. by the nature of functions of the Civil Service, it is morally wrong for a civil servant to show his political colours if he is to avoid discrimination.

Hence, we should adopt a gentlemanly or ladylike approach and avoid partaking in party politics.  This one area, CLOGSAG cannot save you from being dismissed.

In Akan, when it comes to the civil servant and politics “Obiara ndi ne lane mu”.  To wit you should either be a civil servant or a politician and not both.

To remind oneself, you should either be a bird or an animal and not a bat.

Let us note the right and duties of a worker as found in the table below.

DUTIES AND RIGHTS OF A WORKER
	RIGHTS

The rights of a worker include the right to 

(a) work under satisfactory, safe and healthy conditions;

(b) receive equal pay for equal work without distinction of any kind;

(c) have rest, leisure and reasonable limitation of working hours and period of holidays with pay as well as remuneration for public holidays;

(d) form or join a trade union;

(e) be trained and retrained for the development of his or her skills;  and

receive information relevant to his or her work;
(f) receive information relevant to his or her work.
	DUTIES

The duties of a worker

(a) work conscientiously in the lawfully chosen occupation;

(b) report for work regularly and punctually;

(c) enhance productivity;
(d) exercise due care in the execution of assigned work;

(e) obey lawful instructions regarding the organization and execution of his or her work;

(f) take all reasonable care for the safety and health of fellow workers;

(g) protect the interests of the employer;   and

(h) take proper care of the property of the employer entrusted to the worker or under the immediate control of the worker.


Source: Labour Act 2003 (Act 651)
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